My message to my members:
I think this might be the most important issue facing us as NTEU and  employees. Please Click on the link below to see how we as Federal Employees are being attacked.  We are under attack by the enemies of the Federal Work Force because we are seen as an "easy target."  Everyone needs to contact their elected officials in Washington, whether from RED or BLUE states, to express our concerns these attacks and cuts have on the ability of the IRS to carry out their mission.  The main concern of the elected official are the largest contributors (FRIENDS) who happen to be BIG BUSINESS.  Without all NTEU members pitching in and letting their Congressional Representatives know of their concerns, only the largest contributors will be heard from and only the largest contributors will be heard from and only their position will be considered.

This lack of concern will lead to bigger cuts which will decrease the ability of the IRS to carry out enforcement programs against the biggest contributor-BIG BUSINESS.  The NTEU Member/IRS employee is made up of a myriad of professionals including Accountants, CPA's, Attorneys, Actuaries, Engineers, etc. who examine any issue up to and including the large corporations (Bank, Brokerage Firms, Hedge Funds, Pharma's and so many more) along with performing Collections and other enforcement work, along with Customer Service functions,  The pay received by the NTEU Member/IRS Employee in actuality is miniscule compared to the pay the representatives (accountants, attorneys, etc.) from these major corporations receive.  
The BEST way to participate and help your cause is to use CAP WIZ which CANNOT be done on a Government Computer. 
Just sign into our website WWW.NTEU47.ORG  or the Natl. site [image: image1]

 HYPERLINK "http://www.nteu.org/" \o "http://www.nteu.org/" \t "_blank" WWW.NTEU.ORG
As permitted under the law, our Legislative Coordinators Judy Cohen and Tiny Smith will be going to the Legislative Conference next month as will other Legislative Coordinators from NTEU chapters around the USA to help educate these Congressional Representatives about the importance of NTEU's concerns that these cuts would hamper the ability to the IRS to properly serve their customers and deliver on its mission to the country.  This conference is paid by all the local chapters travel per diem etc.  The Government does not pay these expenses.  The issues to be discussed impact both bargaining and non-bargaining unit positions and action needs to be taken by all employees.. This conference is paid by all the local chapters travel per diem etc. It is not on the Government. 

Click here: Lawmakers propose five-year pay freeze, federal job cuts (1/20/11) -- GovExec.com 

Just to be clear!    I need for our members to see the attacks....  OPM has the right #'s  

 They (The Heritage Foundation) are our enemies just twisting the facts.

 

Subject: Pay and Benefits Watch
Right on point and CORRECT!   BUT will our 'Enemies' listen?
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The Real Gap
By Andrew G. Biggs and Jason Richwine 

Editor's Note: This edition of Pay and Benefits Watch is a guest column and does not reflect the views of Government Executive. 
Federal employees are still smarting over President Obama's two-year pay freeze, but for some Republicans a mere freeze is not enough. House Speaker John Boehner, R-Ohio, promises to eliminate tens of billions of dollars from the budget, and federal workers will not be immune. 
Meanwhile, the Office of Personnel Management argues that feds actually deserve a raise, not a pay reduction. OPM's 2010 annual report says federal employees earn less than their private sector counterparts, noting the pay gap grew from 22 percent in 2009 to 24 percent in 2010. This is surprising, given that federal employees received a 2 percent pay increase from 2009 to 2010 while economywide wages fell by 1.5 percent during that period. Nevertheless, public sector unions cite this data to dismiss claims of federal overcompensation. 
Is the overpaid federal worker really just a myth? Not according to academic research. Economists have studied federal pay since the 1970s, and their methods and conclusions differ markedly from those of the government. Economists use statistical techniques that account for differences in workers' age, education, experience, gender, race, marital status and other characteristics. 
Those studies generally have found a federal pay premium in the range of 10 percent to 20 percent, according to the 1999 Handbook of Labor Economics. A private sector worker earning $50,000 per year, for example, might receive $55,000 to $60,000 per year as a federal employee. The largest premiums are for lower-skilled employees, with smaller benefits as education increases. Interestingly, foreign studies also have found pay premiums for their government employees, suggesting government's weaker budget constraints allow public sector pay to rise above market levels. 
Using the Census Bureau's 2009 Current Population Survey, the authors calculated an average federal pay premium of 12 percent over comparable private workers. Other studies tackle the issue from different angles, such as following the same workers over several years. Economists have demonstrated that private workers who switch to federal employment enjoy a substantial boost in wages. 
In addition, feds quit their jobs at much lower rates than private sector workers, implying that civil service positions offer better compensation, job security and benefits. These retention rates persist even with the federal retirement program's shift away from a defined benefit pension structure, which was believed to account for low quit rates. 
Why is this research so inconsistent with claims that federal workers are underpaid? Because economists compare similar workers, while OPM looks at similar jobs. This seemingly minor distinction between personnel and positions actually is important. 
To estimate pay gaps, OPM surveys nonfederal positions, assigning each job a grade level based on its description and level of responsibility. A partner in a law firm might be classified as a GS-13, for example, while a junior clerical worker might be a GS-8. Compared to private jobs at the same assigned grade level, federal jobs seem to pay less.
One problem with this method is subjectivity: How can we be sure a particular private sector job is equivalent to a GS-9 rather than, say, a GS-8? And even if two jobs' responsibilities seem similar, how do we account for differences in job security, benefits, flexibility and myriad other factors that affect salary demands? 
And there is a larger problem. According to the Congressional Budget Office, federal workers tend to be less educated and experienced than private workers at the same occupational level because the government hires people at higher grades and promotes them faster. A senior accountant at a federal agency, for example, might qualify only as a junior accountant in the private sector. This is why federal jobs seem to pay less, even while federal workers are paid more. 
The federal pay system requires fundamental reform, starting with objective analysis from independent economists. Excessive salaries might be only a small part of the government's budgetary shortfall, but their existence implies government is not serious about fiscal belt-tightening. 
Andrew G. Biggs is a resident scholar at the American Enterprise Institute, and Jason Richwine is a senior policy analyst at the Heritage Foundation. 
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